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Part 1 - A brief history of non-state pensions

The first pension scheme was introduced in the 16th century and was for Customs and Excise officials

In 1916 & 1921 Finance Acts were created which were mainly around the EET concept of tax relief (and this concept is still broadly used 

today) 

Explanation of EET:

E - Contributions - Exempt from Tax

E – Investment gains – largely Exempt from tax

T – pensions payable – Taxable.

Since 2004 the concept of flexible retirement has been introduced into legislation – this can have an impact in how/when you take your 

pension.
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Part 1 - A brief history of state pensions

The State Pension was introduced in 1908 – over time the SPA (State Pension Age) has increased due to things such as gender alignment 

and is also calculated using facts such as life expectation rates and social economic groups.

By the year 2039 the SPA will be 68. You can check your SPA using this website : https://www.gov.uk/state-pension-age

There are currently 2 types of State Pension:

1. Pre 2016 SPA – which is made up of 2 strands

a) Basic State Pension (BSP), know as the ‘old age’ pension and is based on your previous National Insurance contributions

b) State Second Pension (S2P), in April 2002 this replaced State Earning Related Pension Scheme (SERPS) and is also based on your 

National Insurance contributions, but this takes into account your earnings and whether you claimed benefits too.

2. Post 2016 SPA (New State Pension)  this is a flat rate pension, currently a maximum of £203.85 a week and is based on your National  

Insurance contributions during qualifying years.

If you have contracted out of NI at any point prior to 2016 this may well affect your entitlement. 

You can obtain a forecast of your state pension from : https://www.gov.uk/personal-tax-account/create-account - (MyView Link - HMRC Tax 

Account)

When coming to SPA and your are short of receiving the full weekly state pension you can make voluntary top up NI payments to eliminate 

the shortfall. If you are planning to top up a particular year, contact the DWP’s Future Pension centre to make sure it will boost your pension. 
https://www.gov.uk/future-pension-centre 

An important note is that the previously mentioned EET rules apply to state pensions so they are regarded as taxable income. More details 

on the taxation of pensions can be found here: https://www.gov.uk/tax-on-pension
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Part 1 - A brief history of GKN pensions

On 23 April 2013, the Defined Benefit (DB – also known as Final Salary) Section of the GKN Group 

Pension Scheme closed to new members. A Defined Contribution (DC – also known as Money Purchase 

but is essentially a cash pot) Section was set up for all employees who started after that date. Then on 30 

June 2017 the DB was closed for future service and all existing DB members were moved across to the 

DC Section for future pension accrual.

(There were a number GKN DB scheme sections including DB, 100+, 167 & Hybrid.)

In early 2019 DB members were given the opportunity to commute their DB pension to a DC Scheme, 

these members are now DC members only.

Finally, with effect from 30 June 2019, the GKN Group Pension Scheme was split into four identical but 

legally separate schemes:

The scheme you are in is:  Aero Division - GKN Group Pension Scheme (No.1) 
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Timeline of significant GKN pension events

23 April 
2013 – DB 

scheme 
closes to 

new 
members

30 June 
2017 – DB 

scheme 
closes

Jan –
March 
2019 –

Option to 
commute 
DB to DC

30 June 
2019 –
GKN 

Pension 
Scheme 

2012 split

1 July 
2019 –
GKN 

Group 
Pension 
Scheme 

(1) created

September 
2019 – GKN 

Pension 
Department 

closed

December 
2019 –

Admin of 
DC 

scheme 
moved to 
Legal & 
General
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All details and links on MYVIEW
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GKN Trustees website 

The trustees have launched  a website giving comprehensive details on the open and closed GKN pension scheme as 

well as helpful guides and newsletters. Your first point of call with issues on the pension scheme are the trustees. 

Website details are at the end of this document
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L&G Website

:

To register: call L&G on 0345 070 8686 to request access details.

You manage your account from the website which enable you to

1. Switch investment funds.

2. View contribution history

3. View annual statements and DC pension documentation

4. Transfer in of other pension funds

https://www.myfuturenow.co.uk/legal_and_general

5. Maintain personal data, including address, beneficiary. L&G will 

not take changes over the phone.

8



Data we supplied to L&G

There is some confusion about what personal data we supply to L&G is indicated below: it is your responsibility to keep 

your records up to date on the L&G website.
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Data Provided to L&G

Wilbur Number Yes (on Joining)

Name Yes (on Joining)

Date of Birth Yes (on Joining)

NI Number Yes (on Joining)

Address Yes (on Joining only).

Note: Members need to update their L&G 

account with changes of address. L&G will 

provide Aptia with these address changes 

periodically.

E-mail address No (members can add an e-mail contact 

to their L&G account).

Marriage Status No.

Dependents No (members to log in and nominate on 

their account). 

Contribution % No (not required for a DC scheme)

Contribution £ Yes (monthly)



L&G Website

There is a huge amount of detail available on the L&G website and we strongly recommend you look at all the details 

shown which will explain all options available throughout your pension journey:  To obtain login details call their helpline 

on 0345 070 8686 - open between the hours of 8.30am and 7pm Monday to Friday.
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Defined Contribution Pensions Options 
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Enhanced Retirement Planning Tool

L& G have also announced that they are launching an enhanced Retirement Planner Tool –

Some of the new features and capabilities include the ability to:

Obtain projections based on taking or not taking tax free cash

Factor in other retirement income sources such as final salary pensions or rent from 

property

It will show the impact of stopping or delaying contributions

Produce a pdf of the planner summary

Website link: https://landgmya.ctc.uk.com/v2/
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L&G Website – document Library

GKN pension forms and booklets are held on the document library of the L&G Website, this is where you need to go for 

such items as Membership Booklet, Contribution Cancellation form and DC contribution forms.

https://www.legalandgeneral.com/workplace/g/gkn-1/helpful-resources/document-library-page/
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OneView – For former DB members only

To access your OneView account you have a number of options:

There is increased functionality within OneView, including retirement quotes and transfer values. If values are not showing that maybe because of:

1. There is a sharing order on the pension or

2. The value of the pension  is large. 

In these cases you need to contact Aptia to obtain details.

Please be advised that the retirement quotes do include L&G DC valuations but they do not include the early retirement ‘top up’ applicable to former Airbus employees.
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OneView website – pension example
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You can change your address on this site but if you have 

changed it on L&G then L&G will inform Aptia.



OneView website – Pension quote example

Details to be added
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Will 

include 

25% of 

latest 

value of 

L&G DC 

fund



OneView website – transfer value
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Former DB members– 25% Tax Free Lump Sum – Simplified example

A DB pension is guaranteed annual income, taking a 25% tax free lump sum directly from that scheme reduces that annual income. In order 

to protect the DB pension, part of the agreement when the DB scheme closed allowed the DB and DC schemes (GKN contributions only) to 

be linked for the tax free lump sum valuation purposes. This link allows for the total combined tax free sum to be taken from the DC pot 

first thus protecting the DB annual pension 

The DB part of the valuation for tax free lump sum purposes, is subject to a ‘cash commutation factor’, which is based on age and calculated 

by Aptia, the number used below is for example purposes only.

Example of a member with both DB and DC pension.

Value of Pensions Calculations

Individual DC Pot  - £100,000   L&G DC of £100,000 multiplied by 25% (tax free lump sum) = £25,000 

Full DB Annual pension - £8,000  Aptia DB of £8,000 per annum multiplied by 18 (cash commutation factor) multiplied by 

25% (tax free lump sum)  = £144,000 x 25% = £36,000

Cash commutation Factor – 18 £25,000 (DC) + £36,000 (DB) = £61k tax free lump sum

The member can take the tax free amount of £61,000 from their individual DC pot (as the schemes are linked) leaving £39,000 in the 

DC pot but protecting the £8,000 Annual DB pension. 

If the tax free lump sum is greater than the value of the DC pot then there will be some reduction in the value of the DB annual pension.

Lump sums transferred in cannot be used in the DB offset. Only GKN sourced DC funds can be used in linked GKN DB/DC tax free lump 

sum pension calculations.
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Former DB members – Stepped Pension

Stepped Pension Option

The Trustee of the GKN Group Pension Scheme has introduced a new option for Members 

who retire before their State Pension Age.

This means that if you retire before State Pension Age, you are able to exchange part of your 

Scheme pension for an additional pension, payable up to State Pension Age. The Scheme 

pension then reduces when you attain State Pension Age, when the Basic State Pension is 

payable. 

It is not an enhancement to your Scheme pension, rather it is just a redistribution of when your 

Scheme pension is received.

This option, if applicable forms part of the Aptia leavers pack, more details are available by 

contacting Aptia on-line.
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Retirement contact flowchart
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Confirmation of whom to contact when looking for a retirement 

quote

1. Former DB members looking for a retirement quote  or transfer value should register/login to their 

OneView to get a quick real time response. At the start of each month L&G give a valuation of their 

individual DC pension pot to Aptia which is used to calculate the on-line valuations and quotes. Please note 

that for former ‘Airbus’ employees these quotes do not include the pension ‘top up’ applicable to your scheme. also be used to request a retirement quote 

or transfer value. Alternatively you can call Aptia. 

2. DC members looking for a retirement quote need to contact L&G (via Manage your Account Portal or 

phone call).

3. Members re-joining GKN after a period working away outside of GKN are a little more complicated, 

please speak to Payroll if wish further information.

4. You have to leave GKN employment to access you GKN pension.
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Aptia & L&G – How does this work??

1. Start with the easy one – if you are a DC only member then you only deal with L&G.

2. If you are a “Former DB” member you will have a few more hoops to deal with as you have both DB and DC pensions and so have a 

cash pot with L&G and a DB pension with Aptia.

3. The GKN DB and DC pension schemes are linked as “Former DB” members are allowed to take their DB 25% tax free lump sum from 

their DC fund thus preserving the monthly DB pension. As such, Aptia & L&G need to talk.

a) When looking to retire or transfer your benefits, DB Scheme Members should contact Aptia via phone or on-line using OneView (not 

L&G) in the first instance.

b) You will have to give the date you want to retire to Aptia.

c) This date is very important as Aptia and L&G will need to know if they have received all of the contributions or at least when they are 

expected. Aptia will ask L&G for the cash value of the member’s DC savings and L&G have to supply this to Aptia within 5 days.

d) Aptia will then supply pension options to you within 5 working days of receiving the information from L&G (so 10 days in total).

As soon as you have a retirement date as to when you want to take your benefits it is best to speak to Aptia (if former DB) or L&G (if DC), but 

also please let HR know.
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When taking your pension things to bear in mind.

1. You have to leave GKN employment to take your pension.

2. Your GKN DB pension is paid on the 1st of each month. Please bear in mind your leave 

date to when you may first receive your pension. Aptia’s cut off for paying pension is the 

end of the first week of the previous month (so a very early cut off).

3. Make sure you tell HR you are leaving in good time if HR are not advised then payroll will 

not get the details in time and your pension could be delayed. There has been a recent 

change to the leaver process to ensure that it falls before the cut off as mentioned in point 

2 above. Now the Payroll team tell Aptia all DB members whom have left employment in 

that month (previously it was L&G), the first file is sent on the 10th of the month with the 

second following on the 20th. Payroll also tell L&G that you have left when we load your 

last contribution (which will be the day after payday).

4. Tax – the tax code used for your initial pension payments may not be as expected, this is 

usual and will smooth out in a few months if not speak to the pension provider (L&G or 

Aptia).
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Pension Jargon

There are a huge range of confusing terms used in the pension world the two key ones are:

1. Defined Benefits Pension Scheme – These are regarded as being ‘final salary pension 

schemes’ to which a member does not really have to interact, the pension paid is a fixed 

monthly sum based on salary and length of service.

2. Defined Contribution Pension Scheme – Referred to as an ‘Individual Pot’ . This is in 

essence a cash pot with which a member should interact (via the on-line L&G Portal). DC 

pensions offer flexibility. 

3. For other terms I would point you towards a website which should cater for all queries. 

https://thepeoplespension.co.uk/jargon-buster/ Easy to access, easy to read (only as an 

information point, GKN do not use or recommend any product offered by this website).
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What is Pensave & how much will GKN contribute?

Pensave is the term used for the GKN Pension scheme salary sacrifice arrangement, things to be aware of:

1. Salary sacrifice reduces pay subject to tax and national insurance and can have an effect on statutory payments. 

Statutory maternity and redundancy payments in particular could be affected but it may have an impact on SSP & SPP 

but this is limited due to the lower weekly payable limits set for these payments & GKN’s leave policies.

2. Pensave contribution percentages are between 3% and 8% (Employer matched levels) and can be changed 

throughout the year. Requests to change contributions in excess of 8% will only attract Pensave relief in April of each 

year, outside this April window they will attract Tax relief only and be known as non-pensave contributions.

3. Non–pensave contributions appear on the right hand side of the payslip, as long as legislation allows these will 

automatically move to pensave arrangements in the following April.

4. GKN are legally prohibited to allow salary sacrifice payments to take employees salary under the national minimum 

wage, HR will advise if this is going to be an issue.

5.GKN contractually matches 1.5 time the employees contribution (EES) up to a maximum of 12%, so once employee 

contributions reach 8% the maximum GKN employers contribution (ERS) of 12% is reached. There is a minimum 

contribution of 3% but no maximum (though you cannot surrender 100% under pensave due to national minimum wage 

complications). If you want to contribute a significant % (over 50%) please contact the Payroll Department on 

GKNPayrollUK@GKNAerospace.com to discuss.

6. If you wish to amend your contribution % complete the “DC option form scheme 1” held as per page 13.
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Pension Contributions and AVC ’s – payslip consolidation.

Traditionally pensave contributions into the pension that exceed the core contribution 8% (8% gives the maximum employers contribution of 

12%) are known as AVC’s. Contributions are shown separately; pensave on the left, non-pensave on the right . Someone contributing 8% and 

8% AVC under pensave, plus 4% non-pensave AVC, the employer contribution is 12%. The payslip will show 20% EES and 12% ERS: 

Non-pensave contributions are shown on the right hand side of the payslip:

Please note the Members L&G account will show (a combined 28% employers contribution and 4% employees contribution) so an employers 

contribution of £789.11 (£225.46+£225.46+£338.19)  plus an employees of £112.73.  So £901.84 goes into pension at a net cost of 

£414.85 
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pension % rates.



Sundry points

Being in the pensions scheme attracts additional benefits. 

• Life cover – 8 x pensionable pay  - cover ceases at 75

• Group Income Protection – a payment of a reduced salary for a period of up to 3 years plus a possible 

taxable lump sum if you are unable to return to work. – cover ceases at State Pension Age (SPA).

These benefits cease when you leave GKN’s employment or cease being an active member of the 

pension scheme.
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Sundry points  - Lump sum death benefits nomination forms

A nomination form needs to be completed by all members to ensure that the trustees have direction on 

whom lump sum death benefits are to be paid, this is in relation to Life cover, and the return of defined 

contribution pension payments.

1. If you joined the pension scheme pre April 2013 you will need to update your nomination form on-line 

through Aptia OneView website; https://login.OneView.com, you will not be able to make a nomination 

on the L&G website. You will also be able to see your nomination in the your account. If you do not 

have access to OneView you need to contact Aptia on 0345 3372456

2. If you joined the pension scheme post April 2013 then you need to make a nomination on the L&G 

Website – by clicking on the Nominate Beneficiaries box see below: 

NB: you will need to complete this section even if you’ve previously made a nomination, once completed you will be able to 

view/change going forwards.
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Sundry points – Funding of the closed DB scheme

• Melrose have also promised additional funding. An extract from the letter Melrose sent to Secretary State for 

Business, Energy and Industrial Strategy in March 2018. 

• An extract from the 31 December 2022 Melrose annual results.
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Sundry – Pension tax relief

Tax relief - The annual allowance

The annual allowance is a limit on the amount that can be contributed by an individual each year, while 

still receiving tax relief. It's based on your earnings for the year and is capped at £60,000 (employees and 

employers contributions combined). Unused relief from the prior 3 tax years can be used to pay 

contributions in excess of £60,000.

What is the annual allowance?

The annual allowance is a limit to the total amount of contributions that can be paid to defined 

contribution pension schemes. The annual allowance is currently capped at £60,000 although a lower 

limit of £10,000 (employees and employers contributions combined) may apply if members have 

already started accessing a DC pension. The annual allowance applies across all of the schemes 

members belong to, it’s not a ‘per scheme’ limit and includes all of the contributions that members & GKN 

pay. This includes non-inflationary increases in any DB schemes (annual increase multiplied by a factor 

of 16). The annual allowance will reduce for very high earners (over £260k per tax year).

High Earners.

For High earners there is a dedicated pension section on the GKN L&G Website: 

https://www.legalandgeneral.com/workplace/g/gkn-1/helpful-resources/tax-information-for-high-earners/
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Sundry – Rise in normal minimum pension (NMPA) age to 57
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Where can I get some advice on my DC scheme?

Pension Wise is a government service that offers free, impartial pensions guidance about your 

defined contribution pension options.

An appointment with Pension Wise is free and will help you understand what your overall 

financial situation will be when you retire.

https://www.moneyhelper.org.uk/en/pensions-and-retirement/pension-wise/book-a-free-

pension-wise-appointment
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HMRC App

If you have paid too much personal tax at the end of the tax year, you can easily claim your 

tax refund through the HMRC app. They will pay the refund straight into your bank account, 

which means you don’t have to wait for us to send it by post. 

You can also use the app to check your pay a few days before payday, check your tax code, 

and view an estimate of your earnings and any tax paid.

To start managing your individual finances in the HMRC app, select the 'Pay As You Earn 

(PAYE)' section from the 'Money' screen to find the relevant information. If you’re due money 

back from HMRC, you’ll see a green button on the page to claim your refund and the amount 

they owe.

https://www.gov.uk/guidance/download-the-hmrc-

app?&utm_source=ncw&utm_medium=email&utm_campaign=app&utm_content=ncw
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The End
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